
contractors are actively at work 

getting their brick-yards ready to 

make bricks on next Monday.  

They will manufacture about thir-

ty-thousand a day. 

 

Note that the Henderson Building 

is composed of these original 

bricks, manufactured on site in 

1885! 

 

By August 6th, the contractors had 

employed about seventy-five 

hands, which was considered a 

blessing in those difficult times.  

In September, the paper was 

pleased to announce that óthe 

Asylum people pay out more than 

$1,000 every Monday evening to 

their hands. All cash too.  No or-

ders. 

A final report for 1885 provided 

the following information.  Work 

on the Asylum will close for the 

winter in about ten days.  The 

foundation will be finished, about 

one and a half million of bricks 

made by that time. 

1885- 1887 Building the Hospital 

in Marion 
 

This article is Part 2 in a SWVMHI 

History series with excerpts from ñA 

Brief History of Southwestern State 

Hospital 1887 - 1987.ò  The words in 

italics below were written by Joan Tra-

cy Armstrong, a Smyth County histori-

an for the occasion of the Centennial 

Celebration of Southwestern State 

Hospital on May 31, 1987.  You can 

view this document in its entirety on 

the SWVMHI Intranet and on the 

webpage.  

 

In June, 1885, a bid of $96,000 was 

accepted from a contractor from Indi-

ana.  The contract was for a main 

building with a right and left wing.  

Construction was to begin in fifteen 

days and to be completed by January 

1887.   

 

Even the beginning of the asylumôs 

construction had a revitalizing effect 

on Smyth County. 

 

The boom and blast and clatter of 

wagons indicates that business is re-

viving.  The builders of the Asylum are 

employing a good force of hands.  

There has been a considerable influx 

of laborers to this place.   

 

In September, the following progress 

report was made in the local paper. 

 

The building committee is having an 

excellent road made to the point where 

the buildings are to be erected.  The 
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Work resumed in March of 

1886 and by mid-August, the 

exterior of the building as al-

most complete with plans being 

made for the interior work.  The 

Building Committee decided to 

use the electric light in the Asy-

lum Buildings and grounds.  

During the summer of 1886, as 

work progressed, Asylum hill 

became a Sunday resort for 

visitors.   

 

By the end of 1886, the building 

was close to completion.  The 

construction deadline was 

missed by only a few weeks.   

 

The Southwestern Asylum was 

considered the most modern-

ized and convenient institution 

as well as the most economical 

in cost that has yet [been] built.    

 

A local reportedly described the 

building as a magnificent struc-

ture. 

             Continued on page 2 

 

Hidden  

 There are lepre-

chauns on every page 

in this edition, just like 

the one pictured here.  

Can you find all of 

them?    

 

 

Excerpts from History 

From The Director  
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From the Director, continued 
/ƻƴǝƴǳŜŘ ŦǊƻƳ ǇŀƎŜ м 

 
Massive walls with grand spires and lofty 

domes are rarities here in these mountain 

wilds, and you must not blame us if we get a 

little enthusiastic in praise of our one big pub-

lic building. God seems to have designed the 

very spot for the purpose it has been chosen, 

and surrounded it with every advantage need-

ed. 

~The Conservative democrat (newspaper) 

February 3, 1887 

 
The [Henderson] administration building was 

four stories high with a lofty dome and tower 

118 feet high.  You enter this building over a 

beautiful tiled floor in large vestibule or 

porch and at once you find yourself in a 

grand octagonal rotunda, light by heavy plate 

glass in the dome. 

 

The main building and two wings contained 

offices, a kitchen, laundry, bakery, two dining 

rooms (one for men and one for women), a 

sewing room, an elevator, and patient and 

attendants rooms.  There was a steam heating 

system (with some original pipes and steam 

pipe tunnels remaining  today!)  and the in-

candescent electric system designed by West-

inghouse provided lighting for both the build-

ing and grounds.  An extra $280,000 had been 

appropriated for the electrical system.  The 

asylum could accommodate 280 patients.     

 

The entire project was considered a wise and 

judicious expenditure of the stateôs money.  A 

final tribute was paid to Mr. W.G. McDowell, 

the supervisor for the construction project.  It 

is said that he watched every brick and every 

piece of timber that went into the building and 

required every thing that was defective to be 

taken out.   

 

The Southwestern Lunatic Asylum was com-

pleted on February 12, 1887, one month short 

of being three years since the Act to establish 

it was passed. 

To be continued. 

                ~Cynthia L. McClaskey, Ph.D. 

 

 

 

 

Gossip. Psst, this is just between you 

and me, ok?  
 

Gossip as a term originated from the 
conversations in the bedroom at the 

time of childbirth.  Giving birth used 
to be a social (ladies only) event, in 
which a pregnant woman's female 

relatives and neighbors would gather.  
As with any social gathering there was 

chattering and this is where the term 
gossip came to mean talk of others.  

(The word gossip is derived from 
terms that mean godparent.)  

 
Gossip is not one of the Values at 

SWVMHI.  In fact, gossip can be coun-
ter to all of the SWVMHI Values. 

Gossip can communicate real and 
important information through infor-

mal channels, but it can also isolate 
and harm others.  When gossip  

is of this type, it is essentially a form 
of attack.  
 

It is difficult to know how much of 
gossip communication is true because 

many gossip communications have 
partial truths.  How do you know 

when gossip is occurring?  It is hard 
to know for sure, but if the communi-

cation stops when you enter a room, 
it may be a sign of gossip.  

 
Despite their center stage position, 

individuals who are perceived to en-
gage in gossiping regularly are seen as 

having less social power and being less 
liked.  Even though gossip can be 

good or bad, it is bad for the person 
who gossips. A number of recent psy-

chological studies all conclude, re-

gardless of gossip type (positive ver-
sus negative) or relationship type 

(friend versus stranger) the gossipers 
were rated as less trustworthy after 

sharing the gossip.  
 
The best prescription for gossip is to 

refuse to listen. Psst, rise above it. 

 

 ~ James Moon, Ph.D. 

Retired Psychology  

Supervisor  

Reprinted from The News  

From the Hill , January, 

2014  

 ñThe other day I got out my can-

opener and was opening a can of worms 

when I thought, óWhat am I doing?!ôò 

~ Jack Handey, Deepest Thoughts from 

ñSaturday Night Liveò 

                    Honoring Day-to-Day                       

   Tasks:  Psst, Did You  

   Hear About . . . . 

http://images.search.yahoo.com/images/view;_ylt=A0PDoVxAO_NPCzMA3naJzbkF;_ylu=X3oDMTBlMTQ4cGxyBHNlYwNzcgRzbGsDaW1n?back=http%3A%2F%2Fimages.search.yahoo.com%2Fsearch%2Fimages%3Fp%3Dorganizational%2Bvalues%26n%3D30%26ei%3Dutf-8%26vm%3Dr%26fr%3Dyfp-t-701%2
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Employee Stress First Aid  
 
 

{ǘǊŜǎǎ CƛǊǎǘ !ƛŘ ŀǘ {²±aIL ƛǎ ŘŜǎƛƎƴŜŘ ǘƻ ǊŜŘǳŎŜ ǘƘŜ ǊƛŎƪ ŦƻǊ ǳƴƘŜŀƭǘƘȅ ǎǘǊŜǎǎ ǊŜŀŎǝƻƴǎ  
ŎŀǳǎŜŘ ōȅ ǎƛǘǳŀǝƻƴǎ ƛƴ ǘƘŜ ǿƻǊƪ ǎŜǩƴƎΦ 

 
{ǘǊŜǎǎ CƛǊǎǘ !ƛŘ ƛǎ ŀ ƴŀǝƻƴ-ǿƛŘŜ ǇǊƻƎǊŀƳ ŬǊǎǘ ŘŜǎƛƎƴŜŘ ŦƻǊ ŜƳŜǊƎŜƴŎȅ ǊŜǎǇƻƴŘŜǊǎΦ  Lǘ Ƙŀǎ ōŜŜƴ ŀŘŀǇǘŜŘ ǘƻ ƻǘƘŜǊ ǎƛǘǳŀǝƻƴǎ 

ǿƘŜǊŜ ǇŜƻǇƭŜ Ƴŀȅ ōŜ ŜȄǇƻǎŜŘ ǘƻ ǎǘǊŜǎǎŦǳƭ ǎƛǘǳŀǝƻƴǎ ǿƛǘƘ ǇƻǘŜƴǝŀƭ ƻŦ ŜƳƻǝƻƴŀƭ ǘǊŀǳƳŀΦ 
 

¢ƘŜ ƳƻŘŜƭ ǇǊƻǾƛŘŜǎ ŀ ŎƻƳƳƻƴΣ ǎǘŀƴŘŀǊŘ ŦǊŀƳŜǿƻǊƪ ǿƛǘƘ ŎƻǊŜ ŜǎǎŜƴǝŀƭ ŜƭŜƳŜƴǘǎ ǘƻ ǉǳƛŎƪƭȅ ǊŜŎƻƎƴƛȊŜ ǊŜŀŎǝƻƴǎ ǘƻ ŀ ǿƛŘŜ 
ǊŀƴƎŜ ƻŦ ǎǘǊŜǎǎƻǊǎ ŀƴŘ ƘŜƭǇǎ ƛŘŜƴǝŦȅ ǘƘŜ ƴŜŜŘ ŦƻǊ ƛƴǘŜǊǾŜƴǝƻƴǎ ǘƻ ǇǊƻƳƻǘŜ ƘŜŀƭƛƴƎΦ 

¢ƘŜ {ǘǊŜǎǎ CƛǊǎǘ !ƛŘ ƳƻŘŜƭ ƛǎ ŀ ƘŜƭǇŦǳƭ ǘƻƻƭ ŦƻǊ ŎƻƳƳǳƴƛŎŀǝƻƴ ŀƴŘ ǎǳǇǇƻǊǘ ōŜǘǿŜŜƴ ŜƳǇƭƻȅŜŜ ǇŜŜǊǎΤ 
Lǘ ƛǎ ŀƭǎƻ ƘŜƭǇŦǳƭ ǿƛǘƘ ƛŘŜƴǝŦȅƛƴƎ ǿƘŜƴ ƻǳǘǎƛŘŜ ǇǊƻŦŜǎǎƛƻƴŀƭ ŀǎǎƛǎǘŀƴŎŜ Ƴŀȅ ōŜ ƴŜŜŘŜŘΦ 

{ǘǊŜǎǎ CƛǊǎǘ !ƛŘ ƘŜƭǇǎ ǇǊƻƳƻǘŜ ǘƘŜ ƎǊŜŀǘ ǊŜǎƛƭƛŜƴŎŜ ƻǳǊ ǎǘŀũ ƳŜƳōŜǊǎ ŘŜƳƻƴǎǘǊŀǘŜ Ŏƻƴǎǘŀƴǘƭȅ 
Lƴ ǎǘǊŜǎǎŦǳƭ ǎƛǘǳŀǝƻƴǎ ǿƘƛƭŜ ǎǳǇǇƻǊǝƴƎ ǘƘŜ ŦŀŎƛƭƛǘȅ Ƴƛǎǎƛƻƴ ǘƻ ǇǊƻƳƻǘŜ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ǊŜŎƻǾŜǊȅ ŦƻǊ ǇŜƻǇƭŜ ƛƴ {ƻǳǘƘǿŜǎǘŜǊƴ 

±ƛǊƎƛƴƛŀΦ  ¢ƻ ōŜ ŀƴ ŜũŜŎǝǾŜ ŎŀǊŜƎƛǾŜǊ ŦƻǊ ƻǘƘŜǊǎ ƳŜŀƴǎ ǘƘŀǘ ƻƴŜ ŀƭǎƻ Ƴǳǎǘ ŜƴǎǳǊŜ ǎŜƭŦ-ŎŀǊŜΦ 
 

wƻƻǘǎ ƻŦ {²±aIL {ǘǊŜǎǎ CƛǊǎǘ !ƛŘ ǎǘŀǊǘŜŘ ƎǊƻǿƛƴƎ ŀƊŜǊ ŀƴ ŜƳǇƭƻȅŜŜ ǿƻǊƪǇƭŀŎŜ ǎŀŦŜǘȅ ǎǳǊǾŜȅ ƛƴ нлмс ƛƴŘƛŎŀǘŜŘ ǘƘŀǘ ǎǘŀũ 
ǿŀƴǘŜŘ ǊŜŎƻƎƴƛǝƻƴ ŀƴŘ ƛƴǘŜǊǾŜƴǝƻƴǎ ǘƻ ƘŜƭǇ ǿƛǘƘ ǘƘŜ ǿƻǊƪǇƭŀŎŜ ǎǘǊŜǎǎ ǘƘŜȅ ǿŜǊŜ ŜƴŎƻǳƴǘŜǊƛƴƎΦ  ¢ƘŜ /ƘƛŜŦ bǳǊǎŜ ŀǧŜƴŘπ
ŜŘ ŀ ǇǊŜǎŜƴǘŀǝƻƴ ƛƴ нлмс ōȅ ŀ {ƻŎƛŀƭ ²ƻǊƪŜǊ ŦǊƻƳ ŀ  /ƻƳƳǳƴƛǘȅ {ŜǊǾƛŎŜ .ƻŀǊŘ ƴŜŀǊ wƛŎƘƳƻƴŘ ŀōƻǳǘ {ǘǊŜǎǎ CƛǊǎǘ !ƛŘΦ  !Ǌπ
ǊŀƴƎŜƳŜƴǘǎ ǿŜǊŜ ƳŀŘŜ ƛƴ aŀǊŎƘ нлмт ǘƻ Ƙƻǎǘ ŀƴ ƻƴǎƛǘŜΣ Řŀȅ-ƭƻƴƎ Ŏƭŀǎǎ ǘŀǳƎƘǘ ōȅ ǘƘŜ 5ƛǊŜŎǘƻǊ ƻŦ tǳōƭƛŎ {ŀŦŜǘȅ wŜǎƛƭƛŜƴŎŜ 
/ŜƴǘŜǊ ŦƻǊ ŀōƻǳǘ нл ƻŦ ƻǳǊ ǎǘŀũ ƳŜƳōŜǊǎΦ  CǊƻƳ ǘƘƛǎ ŎƻǊŜ ƎǊƻǳǇΣ ŀ ǎƛȄ-ƘƻǳǊ ƭƻƴƎ {²±aIL ǘǊŀƛƴƛƴƎ ǿŀǎ ŘŜǾŜƭƻǇŜŘΦ    

'ÉÎÎÙ -ÏÏÒÅÒ-3ÈÉÅÌÄÓȟ 4ÒÁÉÎÉÎÇ ÁÎÄ $ÅÖÅÌÏÐÍÅÎÔ #ÏÏÒÄÉÎÁÔÏÒ ÔÁÕÇÈÔ Á ÃÌÁÓÓ ÉÎ ςπρψ ÆÏÒ ρφ ÅÍÐÌÏÙÅÅÓ ×ÈÏ ÂÅÃÁÍÅ 3ÔÒÅÓÓ 
&ÉÒÓÔ !ÉÄ #ÈÁÍÐÉÏÎÓȢ  4ÈÅÙ ÈÁÖÅ Á ÂÌÕÅ ÈÅÁÒÔ ÏÎ ÔÈÅÉÒ )$ ÂÁÄÇÅÓ ÔÏ ÉÄÅÎÔÉÆÙ ÔÈÁÔ ÔÈÅÙ ÈÁÖÅ ÔÈÅ ÔÒÁÉÎÉÎÇ ÁÎÄ ÁÒÅ ÁÖÁÉÌÁÂÌÅ ÆÏÒ 

ÓÔÁÆÆ ÔÏ ÃÏÎÔÁÃÔ  ÆÏÒ 3ÔÒÅÓÓ &ÉÒÓÔ !ÉÄ ÓÕÐÐÏÒÔȢ  !ÎÏÔÈÅÒ ÃÌÁÓÓ ×ÉÌÌ ÂÅ ÈÅÌÄ ÌÁÔÅÒ ÔÈÉÓ ÙÅÁÒȢ 
 

$ÕÒÉÎÇ ςπρψȟ ÔÈÅ %ÍÐÌÏÙÅÅ !ÃÃÉÄÅÎÔ 2ÅÖÉÅ× ÁÎÄ 0ÒÅÖÅÎÔÉÏÎ #ÏÍÍÉÔÔÅÅ ÉÎÃÌÕÄÅÄ 3ÔÒÅÓÓ &ÉÒÓÔ !ÉÄ ÄÅÖÅÌÏÐÍÅÎÔ ÁÓ Á ÓÔÁÎÄÉÎÇ 
ÁÇÅÎÄÁ ÉÔÅÍȢ  3ÏÍÅ ÏÆ ÔÈÅ ÅÎÈÁÎÃÅÄ ÐÒÏÃÅÓÓÅÓ ÉÎÃÌÕÄÅ Á ÎÅ× ÏÐÔÉÏÎÁÌ ÒÅÆÅÒÒÁÌ ÆÏÒÍ ÔÈÁÔ  ÃÁÎ ÂÅ ÃÏÍÐÌÅÔÅÄ ÂÙ ÁÎ ÉÎÄÉÖÉÄÕÁÌ 
ÓÔÁÆÆ ÍÅÍÂÅÒ ÏÒ ÂÙ Á 3ÔÒÅÓÓ &ÉÒÓÔ !ÉÄ #ÈÁÍÐÉÏÎȢ  4ÈÅÓÅ ÆÏÒÍÓ ÁÒÅ ÁÖÁÉÌÁÂÌÅ ÉÎ ÔÈÅ 3.# ÏÆПÉÃÅ ÏÒ ÆÒÏÍ Á #ÈÁÍÐÉÏÎ ÁÎÄ ÃÁÎ ÂÅ 
ÐÕÔ ÉÎ Á ÌÏÃËÅÄ ÂÏØ ÉÎ ÔÈÅ 3.# ÏÆПÉÃÅ ÆÏÒ ÐÉÃË ÕÐ ÂÙ *ÉÍ ,ÕÎÄÙȟ !ÄÍÉÓÓÉÏÎÓ !" 5ÎÉÔ .ÕÒÓÅ #ÏÏÒÄÉÎÁÔÏÒȟ ÏÒ ÐÕÔ ÉÎ ÔÈÅ ÉÎÔÅÒÏÆПÉÃÅ 

ÍÁÉÌ ÁÄÄÒÅÓÓÅÄ ÔÏ 'ÉÎÎÙ -ÏÏÒÅÒ ÉÎ 4ÒÁÉÎÉÎÇȢ 
 
 
 

$ÕÒÉÎÇ  ςπρωȟ *ÕÌÉÅ 3ÔÏÏÔÓ ×ÉÌÌ ÂÅ ÌÅÁÄÉÎÇ ÁÎ ÉÎÔÅÒÄÅÐÁÒÔÍÅÎÔÁÌȟ ÉÎÔÅÒÄÉÓÃÉÐÌÉÎÁÒÙ ×ÏÒËÇÒÏÕÐ ÔÏ ÒÅ-ÖÉÔÁÌÉÚÅ Á ÂÒÏÁÄÅÒ ÐÌÁÎ ÆÏÒ 
ÔÈÅ 376-() %ÍÐÌÏÙÅÅ 0ÅÅÒ 3ÕÐÐÏÒÔ 0ÒÏÇÒÁÍ ÏÆ ×ÈÉÃÈ 3ÔÒÅÓÓ &ÉÒÓÔ !ÉÄ ×ÉÌÌ ÂÅ Á ÐÁÒÔȢ 
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Welcome Aboard! 

 

Front Row:  Jordin Stull, P14, Food Service Tech; Tiffany Pruitt      

Carbary, PCT, E/F, 1st shift; Jennifer Collins, RNII, Ward F, 3rd shift; 

Caitlin (Caty) Reed, RNI, Ward J, 2nd shift. 

 

Back Row:  Brittany Anderson, PCT,  E/F, 2nd shift; Alex Van Hoyt, 

PCT, Ward J, 2nd shift; Ryan Williams, PCT, Ward H, 1st shift; Shan-

non Doby, RNII, C/D, Weekend RN, Q-36; Colton Smith, Electrician 

Senior, Building & Grounds; Justine (Renee) Blevins, Ward F, RNI, 

2nd shift. 

February 10, 2019 - New Hires 

¢ƘŜ ²ŜƭƭƴŜǎǎ CŀƛǊ ǿƛƭƭ ǘŀƪŜ ǇƭŀŎŜ ƛƴ D /ƻǳǊǘȅŀǊŘ όǿŜŀǘƘŜǊ 
ǇŜǊƳƛǩƴƎύ ƻǊ ŀǎ ŀ ōŀŎƪ-ǳǇΣ ǘƘŜ DȅƳΣ ƻƴ aŀǊŎƘ нуΣ нлмфΣ 

ŦǊƻƳ мΥол - оΥол ǇƳΦ  ό5ǊƻǇ ƛƴ ŦƻǊ {ǘŀũύ 
 
 

!ƭƭ όǎǘŀũ ŀƴŘ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ǿŜ ǎŜǊǾŜ ǿƘƻ ŀǊŜ ŀǇǇǊƻǾŜŘ ǘƻ ŀǧŜƴŘύ ŀǊŜ ǿŜƭŎƻƳŜ ǘƻ ŀǧŜƴŘ ŀƴŘ ǇŀǊǝŎƛǇŀǘŜ 
ƛƴ ŀŎǝǾƛǝŜǎ ǘƘŀǘ ǿƛƭƭ ŀǎǎƛǎǘ ǳǎ ŀƭƭ ƛƴ ōŜƛƴƎ ƳƛƴŘŦǳƭ ŀōƻǳǘ ƻǳǊ ƻǾŜǊŀƭƭ ǿŜƭƭƴŜǎǎΦ 
 
±ŀǊƛƻǳǎ ŘŜǇŀǊǘƳŜƴǘǎ ŦǊƻƳ ǘƘŜ ŦŀŎƛƭƛǘȅ ǿƛƭƭ ōŜ ǇŀǊǝŎƛǇŀǝƴƎ ōȅ ƻũŜǊƛƴƎ ƛƴŦƻǊƳŀǝƻƴ ŀƴŘκƻǊ ŀŎǝǾƛǝŜǎ ŦƻŎǳǎŜŘ 
ŀǊƻǳƴŘ ŜŀŎƘ ƻŦ ǘƘŜ 9ƛƎƘǘ 5ƛƳŜƴǎƛƻƴǎΦ  {ƴŀŎƪǎ ǿƛƭƭ ŀƭǎƻ ōŜ ŀǾŀƛƭŀōƭŜΦ 
 
! ǇǊƛȊŜ ŘǊŀǿƛƴƎ ǿƛƭƭ ōŜ ƘŜƭŘ ŦƻǊ ŀƭƭ ǎǘŀũ ǿƘƻ ŀǧŜƴŘ ǘƘŜ ŜǾŜƴǘΗ  ²Ŝ ǿƛƭƭ ŘǊŀǿ ǎŜǾŜǊŀƭ ƴŀƳŜǎ ŦƻǊ ǿƛƴƴŜǊǎ ŀǘ 
ǘƘŜ ŜƴŘ ƻŦ ǘƘŜ ŜǾŜƴǘΦ 


